Halligan -~ H |rish Life

COMMUNICATION WORKERS LIFE ASSURANCE SCHEMES
AVC LIFE MEMBER RETIRED MEMBERS

ASSURANCE SPOUSE/ AND SPOUSE/
(MEMBERS) CIVIL PARTNER CIVIL PARTNER

SCHEME 26206 SCHEME 26208 SCHEME 26211

KEY FACTS SEPTEMBER 2019

The Communications Workers Union (CWU) established the CWU Group AVC Life Assurance Scheme (the Scheme) and

a separate scheme for Spouse/Civil Partner of members called ‘the CWU Spouse/Civil Partner plan' to provide important
life assurance benefits for your dependants in the unfortunate event of death. There is a third scheme providing benefits for
retired and former members of the CWU and their Spouse/Civil Partner.

This leaflet provides a brief outline of the main benefits of the schemes as at September 2019.

A more detailed explanation of the benefits is set out in the plan booklet. If you wish to join the Scheme, please ensure you
receive a copy of the Plan Booklet as it contains important information.

SCHEME BENEFITS

COVER FOR YOU AND YOUR FAMILY

The schemes provide a different level of benefit depending on your age. The following table outlines the benefits payable on
death that are applicable to each Member and Spouse/Civil Partner in the schemes.

RETIRED MEMBERS RETIRED MEMBERS AND
CWUAVCLIFE SPOUSE/ |\ ND PARTNERS IN THE PARTNERS NOT IN THE
AGE ASSURANCE PLAN CIVIL
MEMBER (EmpLoveDy | PARTNER RETIRED MEMBERS | RETIRED MEMBERS SECTION
SECTION (CLOSED CATEGORY)
18-34 £100,000 £100,000 £30,000 £25.000
35-44 £100,000 £100,000 £30,000 £20,000
45-54 €85,000 €75,000 £25.000 £20,000
55-64 £€75,000 €65,000 €25,000 £20,000
65 exact €17,500 €17.500 €17.500 £€10,000
66-69 £17,500 €17,500 £17.500 £10,000
70-74 n/a n/a €12,500 €7,500
75-79 n/a n/a €7.500 €5,000

For those members who participate in the CWU AVC Life Assurance Plan the cost of this cover may be reduced

by your highest marginal tax rate. These premiums would count towards the maximum amount you can claim

for pension tax relief for any contributions you are making to a pension plan with your employer. Details of the
maximimum amount of your salary and the maximum income against which you can claim tax relief are set out below.

If you are participating in any scheme other than the CWU AVC Life Assurance Plan your premiums to these plans will
not qualify for tax relief.




ALLOWABLE TAX RELIEF

The CWU AVC Life Assurance Plan
is an approved plan. You may be
eligible obtain tax relief on premiums
paid to this scheme depending on
your tax circumstances. Here is the
revenue limit table and is based on
*total earnings.

Percentage of

earnings you can
contribute

40%
35%
30%
25%

20%
15%

under30 30to39 40to49 50to54 55to59 60 andover

*The Revenue's limits are applied to your total earnings, subject to a maximum of €115,000.

The earnings limit is subject to review. There is no maximum payment that can be made, but you may only claim tax relief
within Revenue limits. There are also limits on the benefits that may be provided.

In the event of a Member's death, cover may still continue for the Spouse/Civil Partner if premiums for the Spouse/Civil
Partner continue to be paid. The level of cover applicable will correspond to the status of the member at the time of their
death. For example, if the member was actively working and would have been considered an ‘Active In Benefit' member

at the time of their death, the Spouse/Civil Partner can continue to be covered under the Spouse/Civil Partner scheme if
they continue to pay the premium required. In this situation the surviving Spouse/Civil Partner will need to contact Halligan
Insurances to arrange to pay the regular premiums to continue cover.

COST FOR YOU AND YOUR FAMILY
AVC LIFE ASSURANCE (MEMBERS) SCHEME COSTS

Member Life cover for those aged between 18-34 is
€2.00 per week, €4.00 per fortnight, €8.88 per month.

Member Life cover for those aged 35+ €3.89 per week,
€7.78 per fortnight, €16.85 per month.

Full Tax Relief may be available on these contributions
depending on your tax circumstances. In addition to
this life cover benefit, each member of the CWU AVC
Life Assurance plan member is also covered for €10,000
Accidental Death Benefit and €10,000 Children's Death
Benefit at no additional cost.

SPOUSE/CIVIL PARTNER COSTS

Life cover for those aged between 18-34 is €1.00 per
week, €2.00 per fortnight, €4.44 per month.

Life cover for those aged 35+ €3.46 per week,
€6.92 per fortnight, €14.99 per month.

Tax Relief is not available on the premium to the Spouse/
Civil Partner scheme.

Each Spouse/Civil Partner of a member of the CWU AVC
Life Assurance Plan is also covered for €10,000 Accidental
Death Benefit and €10,000 Children's Death Benefit at no
additional cost. If a children's benefit is paid under the CWU
AVC Life Assurance plan then no children's benefit will be
payable from this plan as well.

The information provided in the booklet in relation to medical underwriting, refusal of cover and exclusions also applies to

the Spouse/Civil Partner plan.

WARNING: The current premium may increase after 01/09/2022

WHAT HAPPENS WHEN | RETIRE?

If you retire before age 66 you can choose to maintain the cover for you and, if applicable, your Spouse/Civil Partner until

age of 66, once:

« you are a member of the CWU AVC Life Assurance Plan whilst an employee, and join the CWU Retired Members

Section of the CWU

* you elect to maintain your cover within three months of early retiring, and
« your premiums are paid to Halligan Insurances either by deduction from your pension or collection by direct debit.

On continuing cover in the retired members scheme, weekly premiums remain at €3.89 and €3.46 per member and
Spouse/Civil Partner respectively but tax relief is no longer available on the member premium.

Cover for your Spouse/Civil Partner, if applicable, ceases when your Spouse/Civil Partner reaches age 66.

See below for information on continuing cover past age 66.

These premium costs apply for the period of review. This begins from 01/09/2019 for a period of 3 years.

After this the cost of premiums may change.




EXTENDED LIFE COVER FROM AGE 66 TO AGE 80

On reaching age 66 or an earlier retirement age, you and your Spouse/Civil Partner (if applicable) have the option to
continue cover to age 80 subject to joining the retired members' plan if you have not already done so. You must take up this
option within 3 months of reaching age 66 or an earlier retirement age. The benefit payable as outlined on page 1 depends
on your age and status of your CWU membership:

WHAT IF THE PERSON IS STILL IN EMPLOYMENT WITH A SPONSORING EMPLOYER
PAST AGE 66?

In such cases the premiums are adjusted to reflect their actual age and the relevant benefits are the same as if they were retired.

SCHEDULE OF COSTS

AGE BAND | WEEKLY PREMIUMS

CWU AVC Life Spouse/ Retired/Former Retired/Former Members of
Age Assurance Plan Civ!:I, Partner Members of the AVC the Spouse/Civil Partner Life
Member Life Assurance Plan Assurance Plan
18 to 34 €2.00 €1.00 n/a n/a
35-65 €3.89 €3.46 €3.89 €3.46
66-79 exact €5.05 €4.04 €5.05 (no change) €4.04 (no change)

WARNING: The current premium may increase after 01/09/2022.

*Tax relief only applies to in benefits AVC members and tax relief is not available on the Spouse/Civil Partner and
retired members sections.

Your cover will cease when you: If applicable, the cover for your Spouse/Civil Partner ceases in the
+ Reach age 80, or event of:

« Cease to pay the premiums. - When they reach age 80, or

* Non-payment of premium * You cease to pay the premiums due.

© On D.eath + Your spouse does not arrange to continue premiums in the event of
+ Ceasing to be a member of the CWU your death in order to maintain their own cover
« Grantees/Trustees discontinuing the plan

Please note there is no tax relief granted on premiums paid to the Spouse/Civil Partner or retired members life o

cover plans.

WHO IS ELIGIBLE TO JOIN?

If you meet the following conditions, you are eligible to join the AVC Life Assurance (Members) Scheme.
If you are:

* An Active in Benefit member of the CWU (ie a member actively working for an Employer of the Scheme)
* Under age 60, and
 Subject to tax under Irish PAYE.

To be eligible to join the Spouse/Civil Partner scheme you must be a Spouse/Civil Partner of a CWU member who satisfies
the member eligibility of the AVC Life Assurance (Members) Scheme. Membership of the schemes/plans is voluntary. On
reaching age 66 you can join the Extended Life Cover Plan, which can provide cover until age 80.

You can elect for you and and your Spouse/Civil Partner to join the Retired members scheme if you notify Halligan
Insurances within 3 months of retiring and arrange continuation of premiums as a retired member. If you do not do this
within the required time you will both need (if necessary) to fill in a subsequent statement of Health application form.

Subject to payment of the premium, your cover will start when you receive a written acceptance letter from Irish Life confirming
that you have been included as a member of the Scheme/Plan and outlining the start date of your deduction/payments.



HOW TO JOIN. - UNDER 35’S CAN HAVE PREFERENTIAL ENTRY!

There is an Application Form, which has preferential entry questions and standard medical questions. If you can meet the
conditions in the 'preferential section' of the Irish Life Application form, you will be accepted for cover. If you cannot do
this you will be asked to answer some medical/lifestyle questions in order for Irish Life to decide if we need any additional
information, including medical evidence, before making known our terms. Additional medical evidence usually takes the
form of a Medi-Phone* interview, a report from your own doctor and/or an independent medical examination.

*MEDI-PHONE Medi-Phone is an interview over the phone. We use it to gather medical or 'risk-related’ information when
you apply for Life Assurance cover. This information might include details of your current health, past medical history, family
medical history, occupational risks and sports or hobbies

In a small percentage of cases applications to join the Scheme/Plan may be refused, or an Exclusion may be applied. In such
cases applicants will receive a letter confirming that they have not been accepted into the Scheme/Plan or they have been
accepted but an Exclusion applies.

WILL THE COSTS CHANGE OVER TIME?

The next review will take place on 1 September 2022. The cost of the Plan is reviewed every 3 years. If large numbers of
people leave the plan or if there are a high number of people claiming, then Irish Life reserves the right to increase the cost
of cover, change the terms and conditions, or with agreement from Policyholder, cease cover. Of course, the costs can also
be reviewed downwards in the future. The term of this Group Policy is to the next review date. The premium rate will not
change prior to the next review date.

CONTACT DETAILS

If you have any queries about the Scheme or your benefits please contact Halligan Insurances.

SCHEME BROKER PRODUCT PROVIDER/UNDERWRITER
Halligan Insurances Irish Life Assurance plc
William Norton House, Irish Life Centre
575 North Circular Road, Dublin 1 Lower Abbey Street
Telephone: 01879 7100 Dublin 1
LoCall- 1890 125 100 Telephone: 01704 2000
E-mail: info@halligan.ie

Please Note: Every effort has been made to
ensure that the information in this publication is
CONTACT IRISH LIFE accurate at the time of going to press. Irish Life
Assurance plc accepts no responsibility for any
liability incurred or loss suffered as a consequence

PHONE: 01 704 2000 ¢ ol ttor published i itted
. el 7 of relying on any matter published in or omitte
E-MAIL: code@irishlife.ie from this publication. Readers are recommended

WEBSITE: www.irishlifecorporatebusiness.ie to take qualified advice before acting on any of the
WRITE TO: Irish Life Assurance plc, Lower Abbey Street, Dublin 1 matters covered.

Irish Life Assurance plc is regulated by the Central Bank of Ireland.

Halligan Life & Pensions Ltd. t/a Halligan Insurances, Good Insurance is regulated by the
Central Bank of Ireland.

In the interest of customer service we may record and monitor calls. Irish Life Assurance plc, ﬂ I riSh Life

Registered in Ireland number 152576, Vat number 9F55923G.
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